| Guiding Reference | Assessor’s Remarks

il Stipulates theistence and scope of the 1. Presence of Occupational Safety &
company's efforts to address customers' Health Program;
welfare? 2. Organization of Safety & Health

Committee;

Response: Yes, Reference -Schedule G 3. Presence of Workplace Policies on
Business Ethics and Compliance Page 1 Drug Free, HIV/AIDS, Anti Sexual
Introduction : Business Ethics and Conduct  |Harassment, Hepatitis & TB;
Statement - The business ethcis and 4, Valid Registration of 3rd Party

compliance of the company is based upon trust | provider;

which we strive to do the right thing by its 5. Whistle Blowing Policy
customers, its people, its shareholders and the
communities in which we work; Page 2 -
Values : such as i) Act in a financially honest
and prudent manner, including ensuring the
protection of any money and/or property held
on behalf of the clients; providing the clients | Policy on Supplier/Vendor Selection
with due respect, consideration and
opportunity; be honest and trustworthy and
provide suitable and objective
recommendations to client.

Schedule ] - Enumerates the following lists on
the Corporate Social Responsibility; 1)
Presence of Occupational Safety and Health
Program, , Policies and procedures on Drug
Free Workplace, Policies and Procedures on
Anti-Sexual Harassment ; Policy and procedures
on Hepatits and Tuberculosis, Drug free
workplace and Policy on Supplier/Vendor
Selection and Sch G - Whistle Blowing Policy.
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OECD Principle V (A):
Disclosure should include, but not
be limited to, material information

stakeholders that may mamrlaliy
affect the long term sustainability of
the company.

c21

Does the company provide contact details via
the company's website or Annual Report which
stakeholders {e.g. customers, suppliers,
general public etc.) can use to voice their
concerns and/or complaints for possible
violation of their rights?

Response: Yes Rerence - website of PhilBritish
www.philbritish.com - " Contact Us" - to voice
their concern and/or complaints.

1.hitp://www.philbritish.com/

2
|nttps://www.facebook.com/philbriti
sh.ph

3. https://twitter.com/pbacofficial
4.

| hitps://www.instagram.com/pbac.of
ficial/







€.3.5

Does the company havea
reward/compensation policy that accounts for
the performance of the company beyond short-{
term financial measures?

Response - Yes, there is performance bonus |
award based on their annual performance and
school activity is provided by Aslan Insitute for |
Asia Pacific (AIAP) since the Company isa
registered member of AIAP/

c4.1

| Does the company have procedures for
complaints by employees concerning illegal
(including corruption} and unethical
behaviour? Response: Schedule G -Whistle-
Blowing Policy with detailed steps and
procedures of reporting of unethical
behaviour.







