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8890 - 4051 local 124
Company's telephone number, including area code
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Company’s official website



! n 1
1, Mcaard b Stwsporiad o dirpaion il i

Feiraand Ioha Compiy's AT

- SN S i P

Th (ks |8 componnd of ¢ OWedian. Tham sre
ix (A] Cipnenoen Bhacind o Sre (1) wacant s
Lk /Ralererce

1] Berwdala - Armeeded Anicles ol
neorpniis jegE 4 Saction B 1,

13 Brartd has an appropriire e of compelanoe
ol e

1. Boawd i compenand of  Frageety of non-
Emp v S

Hpkhalkiery Page 2 ¥ - Electon of e
Board of [Fecoem

T E— TR dd e
Thars s ke (8| Fbar Esscoiive Darpedars oo of




2. Company provides in its Board Charter o LinkiReference:

Manual on Comporate Govemnance an orentatan Sechedule F - Revised Manual on
program for first ime directors, Corporate Governace Fage 10 Sec
2.1.47. Infarmation and Professional
Compliant Development Items 3-5

3. Company has relevant annual continuing

b

Link/Reference
a} Schedule F- Revised Manual on
Corporate Governance - Page 17 Puolicy

1. Board has a policy on board diversity. C [ant on Diversi
1. Board is assisted in its duties by a Corporate The Corporate Secretary of the
Secretary. Company is Atty. Peter-Joey Usita,
LinkiReference:
Sehedule "D General Information Sheet
Compliant -Page 4 Schedule F -

Revised Manual on Corporate
Governance Page 12 ltem 2.1.21
Corporate Secretary - Duties and
Fesponsibilities

Link Reference:

Compliant Schedule E - Secretary's Cerlificate of
3. Corporate Secretary is not @ member of the Appointment of Compliance Officer -
Board of Directars., MARCELINA F. VALLES

Link Reference: Schedule "D
Ganaral Infarmation Sheel Page 4 Atty.
Peter - Joey Usita s the Corporate
{Campliant B
4. Corporate Secretary atiends training's on Links/Reference:- "F™-a) Revised
corporate governance. Manual On Corporate Governance Page
10, Sec, 2.1.17.1 Information and
Professional Development, lem S b)
Biographical Data of Atty. Peter-Joey
Compliant Usita

2. Corporate Secretary is a separate individual
|from the Compliance Officer




Recommendation 1.6

1, Board s assisted by a Compliance Officer.

Compiant

LinkRafsrence :

Schedule ~E° - Reswna of Compliance Cificar,
Carfificate of Training inst#ute of Corporate
Dirpcions, Secretany's Certiicate af Appointment
of Complianee Officer- Marcalina F. Vales

3. Compliance Oficer has 8 rank of Vice Preskent
or an egquivalent position with adequate stalune and
|aistharity in the corparation

Complant

LinkiReferance:

Scheduls “E° - Secrelany’s Cortificabe on
Appointrent of Allemative Compliance Officar -
Biographical Data of the Complance Officer and
Cartificate of training at ihe Instiute of Corporale
Diractors

3, Compliance Officer is nol a membaer of the
poard

| Compliant

LinkiRefarance:

Schadule: "0 - Ganaral Information Sheed
Page 4 - and "Sch. "0" - Secretary's Certificate
on Appoimtment of Compliance Officer dabad
May 22, 2028

4. Comgpliance OMcar athands iraining's on
corparata gowarnance annualty

Complani

dation 2.1
1. Directors act an & fully informesd basls, in goed
faith, with due diligence and care, and in thea best

1. Board oversees the development, nevies and
ppproval of the company's business cbjectives and
sbaiegy.

Compliani

Principle 2: Tha fducary roles, respansiniifies and accountabilites of the Board as provided under tha law, the company's articies and by-Sws. and ofher kegal
proncuncaments and guidelines should be clearly made krraen B all direcions a8 wall a5 to stockhoiders and ofher slakehoiders

LinkiReferenca:

Sehedula "E” - Marcaina F. Valles Cartifszate of
Attandancs -Institute of Conporate Direciors
Professional Program hekd on Juna & ta 21,
2013 at Peninsula> Makall

LinkReferance:
Schedule "F* Bevised Manual on Corporale
Govemance - Peges 5-10 Duties and
Responsiilites of a Dinector -llems 1=6;
Sehadube “H" - Enferprisa Risk Managemant
namenl Sirale

Schadule "F" Ravised Marual on Corporabe
Gowernance - Page 2 Conporabe Gavernanca -
Cversight-Lompany's

2. Beand oversees and monions the
implamantation of the company’s business
phjectves and strategy in order o susiain the
||r,unpanfa lang-term viabiity and strength..

Link/Rafarence:: "F~ Revised Manual on
Corporate Govemance - Page 1 -3
Inroduction and Corporate Govermanca
Siructine - ; Schedule "H™ Enterprise Risk
Managemani Page 2-Risk Managamand
Strategy




Recommendation 2.3
1. Board is headed by & competent and quakied
Chalrperson

Recommendation 2.4

1. Board ensures and adopie an efective

LinkReference:
Schedule: "D" General Information Shesat Page
4 - ROSARID W, CLYEGKENG - Chairman of

ther Board and Sch, “E” - Acadamic Qualification
and Biographical Data of RWE

Link/Referance:
Schadule: "C" By-Laws Articha IV Section 111
and 12 “Removal and Vacancies of Direchors™.
and Schadule "F~ Revised Manual on

Comporate Govemance Sec. 21,3 Removal of
Dhirssloes dird 221,48 Vacancies

2. Board adopls & polcy on the refirmmant for
Tmnzm.:m mnd kiy officars.

1. Board farmulates and adopts a poficy specifying
the refationship bebwesn remunesation and
pesformance of key officers and boand members.

Linka/Reference: Scheduls & By-Laws Article
IV - Sections 10 - Resignation; Saction 11
Removal of Directors; Saction 12 Vacancies
page 9

LinksRaferenco:;
Schedule "7 - Revised Manual on Compomate
Govemance Fages 14-15 Tha Remunenation
Commities has everall govemnance responsibility
for exsculive remuneration sinuciwes and
oulcomes to ensure thal remunaration
frameworks ama ahgned with robust sk
managemant praciices and sifong guidancs

Compdant
2. Board aligns the remunaration of key officers
and board mambers with loog-lam iniorests of tha
company.

Comphant

procipies Link Reference:
Page 15 - Reviewing and rcommending
approval of Remuneration strabegios and
frameworks and fixed remuneration and risk
reswand and remunaration policy.

Link Reference: Schedule F - Revised
Manual on Corporate Governance Page 15
lem 2.2.2. includes key responsibilities

3 Directors do nof participaie in discussions o
aliberations involing hishear can remunenation

{Compiant

Fevigwing and recommanding approval of
remuneration strategy and frameworks for
executives and non-executive directars and
fivnd remaunaration and reward policy




Recommendation 2.6
1. Board has a formal and fransparent board
nomination and election policy.

Compliant

2. Board nominaton and election policy is
disclosed in the company's Manual on Corporate
Gavernance.

Compliant

3. Board nomination and election policy includes
how the company accepts nominations from
mincrity sharehoiders.

Compliant

prr

4. Board nomination and election policy includes
Ihuw the board reviews nominated candidates

|Comipliant

5. Board nomination and election policy includes an
assessment of the effectiveness of the Board's
processes in the nomination, election or
replacement of a director,

Compliant

Link/Reference:

Schedule "C” - By-Laws Page 4-5
Article IV - Board of Direciors -
CQualifications and Eleclion of
Directors  Itemsm2.1.3-5

Link Reference : Schedule
F- Revised Manual on Corporate
Governance pages 4-6 Board of
Directors, The Board wphaolds a
formal, fransparent and merit-based
namination and elechon polcy to
ensure selection of qualified and
diverse directors aligned with the
Company's strateqic vision.
However , the voting majority is in
the hands of contralling family, With

6. Board has 8 process for identifying the quality of
directors that is aligned with the strategic direction
of the company.

tha growing competitiveness in the
market and with family business
going public, the Company

1. Board has overgll responsibility in ensunng that Link/Refarancea:

there is a group-wide policy and system govemning Schedule "I" - Charter of the

related party transactions (RPTs) and ather Related Party Transaction

unusual or infrequently occurring transactions. Compliant Committee 1. Related Parties

2. RPT policy includes appropriate review and Defined ; Enumerated were Related

approval of material RPTs, which guarantee Party Transactions.

faimess and transparency of the transactions. Link Reference: Schedule ||,
Compliant Charter of Related PArty

3. RPT policy encompasses all entities within the
group, taking into account thair size, structure, risk
profile and complexity of operations.

[{Complant

Transaction Page 2 Duties and

Responsibilities and pages 3-4
Compaositionand Meetings, the

powers and duties of the Chairman ,




Recommendation 2.8

1. Board is primarily responsible for approving the
sedaction of Management ked by the Chief
Executive Officer (CEQ) and the heads of the
other control Tunclions (Chief Risk Officer, Chiel
Comipliance Officer and Chial Auwdit Executive).

|Complant

LinkReference:

Schdule "F" - Revised Manual on
Corporate Governance Page 4- 5
Qualifications of Directors and
Desqualifications; page 11 - 17- Chaiman of
the Board of Direclors. President/Chiaf
Ewescutiee Officer Comparate Emm'l;ry_
Board Cimmitteas, Remuneration
Committes, Audit Commities and Page 3
Compliance Officer

2. Board s primarily responsible for assessing the
performance of Managemaeant led by the Chigf
Execudive Officer {CEQ) and the heads of the
other conlrod functions (Chief Risk Officer, Chief
Compliance Qfficer and Chief Audit Execulive)

Fecommeandation 2.9
Board establishes an effective performance
management framework thal ensures that
Management, Including the Chief Executive Officer
performance is al par with the slandards set by the
Board and Senior Managemeant.

Compliant

Comgpliant

Link Reference: Schedule
F: Revised Manual on Corporate
Governance pages 11-12 lem 2.1.19
Chairman - the Role of the Chairman

Link/Referonce:
Schedule “F" Revised Manual on
Corporate Governance Fage 18-
Managemeni Responsibiily and
Accountability and pages 18-20 Corporate
|Indepandeance, Reporting

|Board establishes an effective performancea
management framewark thal ensures that
personnel's performanca is at par with the
standards s&i by the Board and Senior
Management.

Zompliant

| Transparency/iniemal Controland Public
LAccountability, Schedule "H" - Page 2 Risk
Manzagament Siraleqy- identifying metrics
revquered to manitar portfolio performancs
and improvement infliatives.




1. Board ocversees thaf an appropauxte infermal
contrel system iz in place.

Compliant

Link/Raferance
Schadule "F° - Revised Manual on Comporate
Governance page 15 -Audit Committes;

Compliant

Link Reference; Schedule "J" -The Audit
Commilies and the Board Pages 3-4 Roles and
Responsibilities, Intermal Control and Conflict of
Irberest

3, Board approves the Internal Audi Charer,

1. Board oversess thal the company has in place a
sound enterprise nsk management (ERM)
framework to effectively identify, monitor, assess
and manage key business risks.

Complant

Compliant

|Link Refarance:

Schedule "J" - Copy of the Audit and
CompRance Committes Charter- Duly signed by
the Board of Directors Page &

Link/Reference

Schedule “F° Revised Manual on Conporate
Governance - Page 3-Owersight - Identification
and control of areas of business risks; Board
Committees page 14 Corporate Govermances

2. The rizk management framawork guides the
Board in identifying units/business lines and
enterprise-level rsk exposures, as well as the
effectiveness of risk management stratégies,

Recommendation 2.12
1. Board has a Board Charter that formalizes and
clearly states its rofes, responsibilies and

accountabdities in carrying out its fiduciary duties.

Compliant

Schedule "H" - Enterprise Risk Managemant-
Pages 1-6 Introduction, Purpose and Risk
Management Strategy. Risk Types Key Drivers
and Mitigation

Link/Reference

Schedule - "C* By-Laws Asticle WV Board af
|Directors Pages 4-7

Schedule "F" Revised Manual on Corposate
Governance - Pages 14- 16, Board

2. Board Charter sarves as a guide to the directors
in the performance of thelr functions.
{

Compliant

Committees ; Pages 16 - 21 - Management
Responsibility and Accountability, Public
Accountability

3. Board Charter i publicly availabde and posted on|
[the company's website.
|

Compliant




Principhs 3: Boasd commitiess should be set up to the extant possible bo suppan (ke effecstive parcemance of the Board's funchions, particularty wilh respect ba
audil, risk management, related party ransactions, and altser Key Cofporaba powEmance concarns, such as nomination and remunaralicn. The compesition,
funclions and resparsibiities of all commithees established should be conlained in & publicly available Commitbss Charer

1. Board establishes baard commitiess thal focus !Unhrﬂmnr.- -
o spaclic board functions o akd in the cplimal Schedule "F " - Revised Manual on Conporate

performance of its rales and responsibifties. Govarnanca - Hem 2.2 Board Commitiees
pages 2 -17 Corporabe Govemances,
Femuneration Cpmmilbes, Awdil Commities,;
Schedule - " I - Charer of Refaled Party

Compliart Transactions )
1. Board eslablshes an Audit Commities 1o |l.hhﬂlhrllm-
enhanca its cwarsight capab ity cver the Schedule ™ F " - Revised Manual on Compomte
company's financial mpoerting, intemal control Govamance - Corporate Governance, Pages
syslem, internal ard extemnal audd processas, and 18 = 17 Audit Comemitbee | Inarnal Audilar,
compBancs with applicabia laws and regulaiions Ewiernal Audior; Schadule ®J - Audit and

Compliance Commities ; Cvar all
purpaseDbjectives and Authority Pages 1-2

2, hwdit Commitles is composad of at leas! thiea LinkiReference - Schedule
apprapriabaly qualfied non-executhoe directons, the ® D" Gensal informaticn Shest - Page 4,
majarity of wham, including the Chairman is Jose Clamenis, Diarnna Lyrne Baysac
independant. Matividad, Ermest Kanneth 5, Cuyegheng |
Rosano W, Cuyegiang

Scheduls “J° - Audit and Complznce
Commithes; Scheduls
"E" - Acadamic Dualicalicns of the Board of
Directors, Bicgraphical Data of the Board
Compliant Member

3. All the mambers of tha commies have relewant LinkiReferonce -

background, knowledge, skills, andiar axpadiancs Schadule © D° General Infoemalion Sheal -

in the areas of accounting, sudiling and financa. Page 4, Schodula
J = Audil and Compliance Commities;
Schedule "E™ - Acaderms Duakhcations of thea
Board aof Direclor, Biographical Cata of thi
Board Member , Complkanca Uficars

Complian
4. Tha Ghalman of the Audi Committes i not the: Link/Reference -

Chairman of the Board ar of any othér commities. Schedule ® D" General Information Shaat -
Pags 4, Scheduls
=J° - Audi end Complance Commiies; Jase
G, Clamenks

Comgliant




Recommendation 1.3

1. Baard establishes a Corporabe Governance
Commities lasked 1o 35588 e Boand in b
parfarmance of is corporabe govemances
responsiniibes, ncuding the functions that wen
fommerly assigned io a Nomination and
Remunaralicn Commilies.

|Campiant

LimkFalenamee:

Schadulg “C° - ByLaws and Schadule- Page 4
Board of Dinsclers - Genaral Powers: "F" -
Rovised Manual on Corporale Govemantce
Page 1- 3 Cversight , Plan of Complianca,
Board Committsas P agas 4-10, Mominabon and
Remuneration Commitess -FPages 14- 15

2. Corporate Governance Commities is composed
of at beast thres members, majority of wham should
ba independent direchars,

Coampliant

Link/Faberence:

Schadule “T" - General Informations Shaal
Page 4 and Schadula ® Jose 7 Clamania,
Dianres Lynne Baysac natividad, and Ernest
Kernath 5. Cuyegkeng | F~ - Revised Mamual
on Corporate Governanca |, Paga 1 -3
Mambers of the Baard of Corporats Governance
. pape 4 General Powers of the Board of
Direcior, Pages 8- 10 - Duies and
Resporsibiites of Dindor

3, Chaimman of the Corporale Govemanca
Commities is an independent director.

Recammandation 3.4
1, Board esiablishes a separale Board Risk
Crvarsight Committes (BROC) that should be
responalble for the ovarsight of a compam’s

Link/Referante:
Sehadule 0" - Genpral Infermabons Shaal -
Rosario W. Cuyegkeng ; and Schedule “F™ -
Rpvised Manual on Conporate Govemnance |
Page 1 - Mambars of the Board of Corporate

LinkReferonc
Sehodule “H® - Charter of Enterprise Risk
Managemant - Page 1 -

nctionalty and effecivenpss
Camgliant
7 BROC is composed of ol least thies mambars, Link/Reference:
the maajority of wicem should bo independent Schedule "0° - General Informations Sheet -
reciors, includisg the Chaimman. Page 4 and Schedule "H" - Enlerprise Risk
Managemen| , Page 1 - Members of the Board
ol ERM- Emest H. Cusyegkeng, Jose Z.
lemanie and Dianne Lynne Baysac
Matividad - Independent Directors
Cempliant

% Tha Chasman of tha BROG |s not the Chairman
of the Enﬁﬂmﬂ!ﬁrﬂmmm.

Compiant

Link'Refersnca:

Schedue "IF - General Informations 5 heat
Page 4 and Schadule *H® - Enlerprize Risk
Manasgemen] , Page 1 - Members of #e Board
of ERR




4, Al least one member of the BROC has redevant
thorough knowiedge and experience on risk and
risk managemeant.

Recommendation 3.5

1. The Board establishes a Related Party
Transactions (RPT) Committee, which is tasked
[with reviewing al material related party

Compliant

|Link/Referenca:
Schadule "E" Pages - 1-2 ; Dlanmne Lyres

Baysac Matividad - Academic Qualifications
of the Board of Directors

Link/Reference:
Schedue "" - Charter of the Related Party
Transaction Commitiee Pages 1-3 Related

non-executive direciors, majority of whom should
be independent, including the Chalrman,

1. All established committess have a Commities
Charters stateng in plain terms their respective
purposes, memberships, struciures, operations,
raporting process, resources and other relevant
inforrmation,

Compliant

transactions of the company. Parties - Defined ;Duties and Responsibilities
and Guidelines in ansuring arm’s length
|Compliznt torms.
2. RPT Commitiés is composed of at least three Link/Reference:

Schedule "1" - Charier of the Related Party
Tramsaction Committes Fage 1 - Board

Members - Dianne Lynne Baysac Matividad,
Jose Z. Clemente and Ernest Kenneth

Link/Reference:

Schedule "F" - Revised Manual on Corporate
Govermnance , Page 1, page 13 - 17; Scheduls
=™ = Charter of Related Party Transaction
Pages 1 -88 Link
Reference: Scheduale "F* - "Director's

2. Commitiee Charters provide standards for
avaluating the perfarmance of the Committees,

Compliant

Performance Evaluation Form Part 1 - 8
Cuestions on the Board, Board Commitiees,
Corporate Governance, Audit and Compliance

3. Commities Charters were fully disclosed on the
company's website.

Compliant

Company website
wanw.philbritish,com

Principle 4: To show full commitrment to the company, the directors should devote the time and attention necessary 1o properly and effectively perform their duties
and responsibilities, including sufficient time 1o be familiar with the corporation’s business.




1. The Deeclors atllends and aclively participales in
all meetings of the Board, Commitiees and

shareholders in person or through tele-
Hideoconferencing conducted in accordance with
{the rules and regulations of the Commission.

Link/Reference:

Schedule "C" - By-Laws, pages 5-6;
Schedule™G" - Motice of Annual Stockheolders
Meatings, Minutes of the Annual Meetings,
Cerifcation of the Completeness of the Minutes
of the Board and Stockholders as of Decambear

31, 2025
Schedule "F" - Revised Manual on Corporate

Recommendation 4.2
1. Mon-executive directors concurrently serve as
directors lo a maximurm of five Insurance
Commission Regulated Entities {ICREs) and
publicly-listed companias o ensure that they have
suffickent time to fully prepare for meetings,
challenge Management's proposalshviaws, and
oversee the long-term strategy of the company.

Recommandation 4.3
1. The directors notify the company’s boand
where hefshe is an incumbent director before
accepling a directorship in another company.

Compliant
2, The directors review meeting materials for 2
|Board and Committee meetings. Compliant
3, The directors asks the necessary questions or
seek clarifications and explanations during the
Board and Commitles meelings.

Compliant

Cormpliznt

Governance pages 5-8

Link/Reference:

Schedule "L" - Chaner of Non-Executive
CommittesMambers: Page 1- Rosario W.
Cuegkeng, Ermest Kennath Cuagkeang,
Christopher Karl Kuyeghkeng, Josa Z,
Clements, Dianne Lynne B. Natividad,
Schedule E , Biographical Drata of the 5 BOD




Principle B: The board should andeavor 1o exercise an objectve and ncapenden judgmeant on all comporate affairs

Recommandation 5.1
1. This Baard iz composead of Bf least henty
percent [20°%) indepandant direcion.

Recommendation 5.2

1. The indapandant directors possess all the
necessany gualifications and none of tha
daqualificatons o hold the position

Recommandation 5.3
1. The independent directors sarve for 8 masdmum
cuiriulative t2nm of nene yaars

As far a8 Inswrance Compandes are concamed,
thia foregeing teem limit shall ba reckoned from 02
January 2015 while the reckoning dabe far the Pre-
Masd Companies and Haalth Maintananca
Organizations shall be fram 21 Saptamber 2006,

For gther covened entities, all previous anrs
sierved by existing Indepandent Dirscions priar o
the offeciety of this Circidar shall not ba included
in tha application of the term Emit prescribed in
this fhem

Complian

Complant

Link/Reference:

There are wo (2] Non-Exacutive and two (2]
Independent Dirschors out of 7. Thena is one
{1} vacant seat for the beand of director
Schedule ™ D" Ganperal Information Sheat,
page 4, Schedule “F" - Revised Manual on
Carporale Governance page 1 - Yes
Indepandant Ciractors represents 20°% of the
B

LinkiReference :

Scheduls " E* Bisgraphazal Ciada of Mr. Josa
Clernenie - stan &% Indapandent Board of
Director - April , 2019 and Dianna Lynine 5.,
Baysac-Matividad - start as Indepandant Board

of Direscior - Aprd, 2018

Link/Rafersncs :

Schadule = E" Biograpghical Data of Mr. Josg
Clements - starl as iIndepandend Board of
Direcior - April, 2019 and Dianna Lynna §,
Baysac-Matividad - start as Independent
Board of Director - April, 2019

2. Thie company bars an indapandent director
from serving in such capacity afer the e lmit of
nina years

‘Compkant

Link/Redferonce: Schedule "E™
Thare are tevo (2} Mon-Executive and two (2)
indepondant Direciors out of 7. Thera is ong
(1) vacant seat for the boasd of direcior.
Sehedule = D" Gemeral Information Sheat,
page 4, Schedule "F" - Revised Manual on
Corporate Govemance -Page 11 Compaosition
of the Board and Schadule "E” Biographical
Data of the Board of Directors




3. In the instance that the company relains an
independent director in the same capacity after
nine years, the board submils to the Insurance
Commission a formal writlen justification and seek
sharsholders’ approval during the annual
sharehalders’ meeting.

Recommeandation 5.4

1. The positiens of Chairman of the Board and
Chief Executive Officer are held by separate
indiwiduals.

Compliant

Schedule "E” - The fwo Independent Directors
Josa 7 Clemente and Dianne Lynne 5. Baysad
Matvidad -both are within nine years term |
started in April, 2019

The Chairman of the Board is Ms. Rosario W.
Cuyegkeng. The President is Mr. lan Philippe
W. Cuyegkeng.

Link/Reference: Schadule
"0~ General information Sheet - page 4,

2. The Chairman of the Board and Chief Executive
Officer have clearly defined responsibilities,

1. f the Chairman of the Board is not an
independent diractor or whene the roles of
Chairman and CEC are being held by ong person,
the Board should designate a lead direcior among
the independant direclors.

1. Directors with materal interest in a transacton
affecting the conporation should abstain from
taking part in the delibarations for the same.

Compliant

{Compliant

Schedula "F” - Page 1-Reviesed Manual on
Corporate Govemance

Schedule ;"K" -Pages 1-3 Executive
|Commithee

The Chairman of the Board is Ms. Rosario W,
Cuyegkeng a Mon-Execufive Direclor.
Link/Reference: Schedule
*0" General Information Sheet - page 4,
Schedule "L - Pages 1-3 Mon-Execulive
Director

Limk/Reference:
Schedule “F* - Revised Manual on Corporate
Governance page 17- Conflict of Interest |
Scheduls "1" Related Party Transactions pages
1-3RPT -Defined and enumerated the Related
party transactions and Guldelines in Ensuring
arm's Length terms




1. The non-pxecutive dieciors (MEDS) have |l.lrll-i.l'ﬂil'll"iﬂ|:l:

separabe periodic meatings with the extamal Schedule “J° - Page 1 Audil and Complance
auditar and heads of the imtemal audit. compliance Committes Charler -
ard rigk functions, without any execuiive dinsciors Chairman; (independant Director - Mr. Jose
peasent bo enswm that proper checks and balances G, Clements
aew in place within the cofperation
Commplhanl
Z. The matings are chaired by ihe lead _
incdapandent directar. Compliant

Principle B: The besd maasune of the Board's effectiveness is through an sssessment process. The Board should regulary camy out evaluations to appraise &5
perloimance a3 & body, ard assess whather it possesses the right mix of backgrounds and competencies

1. The Board conducds an annwal assessment of Link/Refarance;
s poarformance as a whaole. Schoedubs "F- pags 3 - OwversightRovised
Marual on Conporate Govemance ; Page 10-11
Duties and Rasponsibilities of the BOD and
infarmation and Professicnal Development |
Schadule "H* Pages 1-3 Enterprise Risk

Complant Manaorment
2. The paricemance of the Chairman 5 assessad LinkReference
|annually by the Board, Schedule “F*- page 3 - Oversight of Reavised

Manual on Corporate Govemance ; Page 10-11
Dauties and Besponsibidilies of the BOD ard
Infarmation and Profeaasonal Developmant |

Comalian Bchedule =J" - Audt and Complanca
3. Tha pesformanca of the indhidual member of Cammities Charter - Page 1- Ovarall
;
the Board & assassed annually by the Board, Purpose/Objactives Pages 1-3 Includes Roles

ard Responsibilities of the BOD
Schedule F: Annusl Dirsclors Perfamancg
Evakiatian Famm

Compliant

4. The performance of each commiiies is
assessed annualy by the Boasd.

Complard

5, Every three yaamn, he B35a5smants an
supporied by @n exisenal tacilitabor,

Campliant




1. Board has in place a sysiem that provides, at the
minimum, criteria and process to deferming fhe
performance of the Board, individual directors and
commitiess

]l:umplmnt

2. The system allows for @ fesdback mechanism
from the shareholders,

Rocommendation 7.1

1. Board adopts a Code of Business Conduct and
Ethics, which provide standards for professional
and ethical behavior, as well as articulate
acceptable and unaccaptabie conduct and
practices in internal and exiemal dealings of the
COMpany.

Compliant

Complian

2. The Code is properly disseminated to the Board,
genior management and employees.

Compliant

3. The Code is dischosed and made avallable to the
’publll: throasgh the company websile,

|Compitant

LinkiReference:

Schedule "F" - Revised Manual on Comporate
Governance pages 10, 20 , and Director's
FPerormance Evaluation Fomm for Indvidual
Pedormance Assassment

Principle T: Members of the Board are duty-bound o apply high ethical standards, taking info account the interests of all stakeholders,

Link/Refarance:

Schedule “MW" - Pages 1-3 Code of Business
Ethics and Compliance page 8-T Whistle
Blowing Policy Schedule
"M Secll Pages 4-3 Employess = Wk
Diversily, Heal th and Safety, Community and
Environment. Risk Awarenass Training
Datection, Reporing and Investigation |,
Reporing Frocess J, All Employees adhera o
the Company's rulas and regulations

The Code of Business Ethics and Compliance
Wihistle Blowing Policy are posted to the PBAG
website - “wianw.philbritish.com™




Recommendation 7.2

1. Board ensures the proper and efficient
implementation and monfloning of compliance with
the Code of Business Conduct and Ethics

|Cormpliant

2. Board engures the proper and efficient
impdementation and monitoring of compkance with
compaany intermal poicies

expectatons

Recommendation 8.1

1. Board establishes corporate disciosure policies
and procedures b ensune 3 comprehansive,
accurate, rellable and timely report o shareholders
and other stakehodders that gives a fair and

results and business operations

Recommandation 8.3

1. Board fully discioses all relevant and material
infarmation on individual board membars (o
evaluate their experience and qualifications, and
assess any potential conflicts of interest that might
affect thelr judgment.

compsele plcture of a compamy's financial condition,

Compliant

Compliant

Link/Referancea:

Schedule "M - Pages 1-5 Code of Business
Ethics and Compliance; Whistle Blowing
Policy;Schedule "F® Pages 18-21 Revisad
Manual on Corporate Management
Responsibility and Accountability Governance;
Schedule <"N” - List of Policies and Procedures
for Employees

Disclosure and Transparency
Principle 8: The company should establish corporate disclosure policies and procedures that are practical and in accordance with best practices and regulatory

Link/Referance:

Schedule "F" - Revised Manual on Corporate
Governante -Public Accountability,
Shareholkder.s Benefits, Investor's Right and
Protection, Power of Inspectan, Right 1o
Information, Right o Dividends, Monitoring and
Assesment - pages 20-22

Link/Reference:

Schedule “F" -Revised Manual on Corporate
Governance- Pages 18-189 Management
Responsibility and Accountability A) Conflict of
Interest B) Communication and Corporate
Independence




2 Board fully discloses all relevant and material
information on key executives to evalste ther
experience and qualifications, and assess any
potential conflicts of interest that might affect their
judgment.

policies and procedurs for setting Board
remuneration, including the level and mix of the
same in the Annual Corporate Governance Report
consistent with ASEAN Corporate Govermance
Scorecard (ACGS) and the Revised Corporation
Code,

Cormpliant

|Link/Reference:

Complian
1. Cempany provides a clear disclosure of s |Lrnmﬂafnrnnna: |

Schoedule “C" - By-Laws; Revised Manual on
Corporate Govemance- Board of Direcions -
Remuneration Committess, Schedule “N"-

Emgploves Handbook,

2. Company provides a clear disclosure of its
policies and procedure for setling Exacutive
remuneration, including the level and mix of the
sarme in the Annual Corporate Govemance Report
consistent with ASEAM Corporate Governance
Scorecard (ACGES) and the Revised Corporation
Coda,

Mon-Compliant

iF:epurl .

3. Company discloses the remuneration on an
individual basis, including termination and
|retiremant provisions

Recommeandation 8.5

1. Company discloses its policies governing
Related Party Transactions (RPTs) and other
unusual or infreguenily occurring iransactions.

Mae-Compliant

Compkant

Link ! Reference:

Transaction Committes

Scheduls "F" -Revised Manual on Corporate
Governance-Plan of Compliance Board of
Directors pages 3-18 Board of Direciors;
Schedule "C: - By-Laws Aricle [V).

Latest Audited Financial Statement For rthe Year
Ending Decembser 31, 2025

Maone disgclosure of the remunération on
individual basis remuneration and duwa to
Privacy Act and Confidentiality of the Executive

Schedule "F” Revised Manual on Corporate
Governance; Schedule "I" Related Party

Schedule " Q" -




2, Company discloses material or significant RPTS Link/Raference:

in its Annual Company Report or Annual Corporate Schedule " 1" Charter of the Related Party
Governance Report, reviewed and approved by the Tranzaction Committes

Board, and subrmitted for confirmation by magonty
viate of the stockholders in the annual stockholders'

mieeting during the year,

Cormpliant

Recommendation &7

1. Company’s corporale govemance policies, Link/iReference:

programs and procedures are contained In its Schedule " F " Revised Manual on Corporate
Manual on Corporate Govemnance (MCG). Compiiant Governance -pages 1 - 3 - Vision, Mission,

2. Company's MCG is posted on s company Corporate Values, Oversight ; Policy on Diversity
website. Compliant - page 17

Principle 9: The company should establish standards for the appropriate selection of an external auditor, and exercise effective oversight of the same to
strengthen the external auditor's independence and enhance audit quality




Link/Reference:
Schedule "F" - Revised Manual on Corporate

Governance -Page 15-18 Audit Committes;
Schedule "J°- Audit and Compliance Committes

Compliam
2. The appointment, reappaintment, removal, and Link/Refarence:
fees of the external auditor is recommended by the Schedule "F" -Revised Manual on Corporate
Audit Commiftes, approved by the Board and Governance Auddl Committes -pages 15-16;
ratified by the sharehaolders. Schedule “J" Audit and Compliance Commitias-
Comphiant Selection of External Audit page 5

3. For removal of the axternal audifor, the reasons
for removal or change are disclosed to the

regulators and the public throwgh the company
website and required disclosures.

Recommendation 4,2

1. Audit Commitiee Chartar includes the Audit

LinkiReference:

Committee's responsibility on: Schedule "F* -Revised Manual on Corporate
Governance Audit Committes -pages 15-16;
i. assessing the mtegrity and indepandencs External Audit - page 17
of external auditors; Schedule "J" Page 5 - Audit and Compliance
ii. exercising effective aversight o review and Committee- Selection of External Avid
monitor the external auditor's independence
anvd objectivity; and

iii. exercising effective eversight to review and L
monitor the effectivenass of the audit
process, laking into consideration relevant
Philippine professional and regulatory
requirerments.

Compliant

2. Audit Committee Charter contains the
Committee’s responsibility on réviewing and
maonitaring the external auditor's Suitability and
effectiveness on an annual basis.

| Compliant




Recommendation 9.3

1. Company discloses the nature of non-awdst
services perffiormed by its axtermnal audifor in the
Annual Report to deal with the: potential conflict of
intergst.

Link/Referance:
Schedule ™ Q" Audited Financial Statement for
the Years Ending 2024-2023; Schedule

"J* Audit and Compliance Commities” - Pages 1-
2 Owverall Purpose/Objectives and Authority to

Recommandation 10.1

1. Board has a clear and focused policy on he
disciosure of non-financial information, with
emphasis on the managemeant of econamic,
emvironmental, social and governance (EESG)
issues of its business, which underpin
sustainability.

Ciomgpliant
2, Audit Committes stays alert for any potential
conflict of inferest situations, ghven the guidelines
of policies on non-awdit services, which could be
viewnd as impairing the exemal awdiors
abjectivity.
Compliant

Compliant

lauhorized and review all auditing and non-audi
services and non-audit services are discosed in
the Company’s periodic reports

Principle 10: The company should ensure that the material and reportable non-financial and sustainabdity issues are disclosed

Link/Reference:

Schedule "N° - PBAC Areas of Susiainable
Focus, Corporate Social Responsibilty ; Page
2 - Embracing Change -Porject "Code Blue: -
a Marine Consenvation iniliative organized by
Medro Divers,

2. Company adepts a globally recognized
standardiramework in reporting sustainability and
nan-financial issues.

Compliant




Principle 11: The company should maintain a comprehenshve and cost-afficient communication channel for dissemnating relevant information, This channel is
crucial for informed decision-making by investors, stakeholders and ofher interested users,

Recommendation 11.1

1, The company should have a website to ensure a Link/Raferance:
comprahensive, cost efficient, fransparent, and . www, philbritish.com
timely manner of disseminating relevant information

to the public.

Compliant
Internal Gontrol System and Risk Management Framework

Principle 12: To ensure the integrity, transparency and proper governance in the conduct of its affairs, the company should have a strong and effective intermal
control systém and enterprise risk management framework.

1. Company has an adequate and effeciive intenal Link/Reference:

condrol system in the conduct of its business. Schedule "F" - Corproate Governance
Siruciure, Oversight page 2, Audit Committes
Duties and responsibilities Page 15-16 , 17 - 18 4
Reporting Transparency and internal Conred
Page 19




2. Company has an adeguate and affective
enterprise risk management framewark in the
conduct of its business.

Recommendation 12.2

1. Company has in place an independent internal
audit function that provides an independent and
objectve assurance, and consulting services
designed to add value and improve the cormpany’s
operalions,

Recemmendation 12.3
1. The company has a qualified Chief Awdit
Executive (CAE) appointed by the Board.

Compliant

Compliant

Compliant

Link/Reference:

Schedule®H" Enterprise Risk Management- -
Pages 1-6

Link/Reference:
Schedule "F - Revised Manual on Corporate
|Governance pages 15-17- Audit Commitiee ;
Schedule "J" Audd and Compliance Commitiee
Raoles and Responsibiities, Intermal Contrgd,
Conflict of Interest and Financial Reporting
Pages 1-4

Link/Referance:
Schedule "D" - General Information Sheet page
4 -Ms. Mary Therese Helen Yu - VP- Accounting

2. CAE oversees and is respaonsible for the ntemal
audil activity af the organization, including that
portion that is outsoureed bo a third party service
provider,

Caomipliant

; Schedule :® J " Audit and Compliance
Committee Roles and Respongibilties Pages 1 -
3
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1. Board encouragas active shareholder
participation by sending the Mobee of Annual and
Special Shareholders’ Meeting with sufficient and
relevant information at least 21 days before tha
meeting.

1, Board encourages active shareholder

during the most receni Annual or Specisl
Shaneholders” Meeating publicly available the nex
working day,

participation by making the result of the votes taken

Compliant

Compliant

LinkiReference: Schedule "G" - Notice of the
Annual Stockholders’ Meeting, Schedule :"F" -
Pages 6-8 Revized Manual on Corporate

| Governace

Link/Reference:
Schedule "G" - Motice of the Annual
Stockhodders' Meeting , Minutes of the Annuak
Stockholders' Meetings

2, Minutes of the Annuwal and Special Shareholders
|Meetings are available on the company websile
within five business days from the end of the

|mesating.

Comphant




1. Board has an alternative dispute mechanism to Link/Reference: Schedule
regolve nlra-corporate disputes in an amicable and "F" - Revised Manual cn Corporate Governance
affective manner pages 16-18; Secbon lll- Managament
Responsibility and Accountability/Conflict of
Interest and Communication; Corporate
lcompliant independence, Financial Reportng and

Transparancy and Internal Control; Public

2. The alternat mechanism is included i
2 alternative dispute iem is included in | ritability

the company’s Manual on Corporate Govermnancs

Compliant

Duties to Stakeholders
Principle 14: The rights of stakeholders established by law, by contractual relations and throwgh voluntary commitments must be respected. Where stakeholders'
righits andior interesis are ai stake, stakeholders should have the opporiunily (o obtain prompl effective redress for the violation of their rights

Recommendation 14.1
1. Board identifies the company's various Link/Reference: Sehedule
sliakeholders and promotes cooperation * D" - General Information Shest - Pages 5-7;
bebween them and the company in creating wealth, Schedule “F: - Revized Manual on Corporate
groasth and sustainabdty, Govarmance

Recommendation 14.2
1. Board establishes clear policies and programs Link/Reference: ® Schedule
to provide a mechanism on the e ireatment and “F: -Fage 21 -Revized Manual on Cormporate
protection of stakeholders, Govermnance; Schedule “M” - Code of Business
Ethics and Compliance, pages 1-7; Whistle
Bolowing Policy




[ Board adopts a transparent framewaork and
process that allow stakeholders o communicate
with the company and to obiain redress for the
vialation of their rights.

cofporabe governance processes,

Recommendation 15.1
1, Board establishes policies, programs and
procedures that encourage employees to actively

participale in the realization of the company's goals
and in its governance,

Recommendation 152
1. Boarnd sats the tone and makes a stand against
cormupt practices by adopting an anti-corruption
policy and program in its Code of Conduci.

Compliant

Principle 15: A mechanism for employee participation should be developed to create a symbiotic environment, realize the company’s goals and participate in its

Link/Referencal Scheduls
"F" = Revised Manual on Corposate Governance
pages 18-21; Shareholders’ BenefitPower for
Inspection; Schedule :M: -Code of Business
Ethcs and Complaince; Whistle Blowing Policy-
Procedures , Anonymous Reporting , Escalation
and Investigation Procedures- Submit a report or
complam anonymausly may choose o submit
report o Head of HR Dept,, Risk Managerment,
Executive Officers and Board of Direciors,

Link/iReference:
Schedule "M - Code of Business Ethics and
Compliance Pages 1-5;

Link/Reference:

Schedule "F: - Revised Manual on Corporate
Governace, Schadule "M® pages 1-3 Code of
|Business Ethces and Complaince, Whistle

Compliant
2. Board disgeminates the policy and program to
employess across the organization through
trainings to embed them in the company's culfure.

Compliant

Blowing Polciy | Schedule ;N - Employes
Handbook and Conduwct

Racommendation 15.3

1. Board establishes a sultable frarmework for
whistleblowing that allows employees fo freely
communicate their concemns about illegal or
unethical practices, without fear of retakation.

Compliant

Link/Referance:

Schedule "M° Code of Business Ethces and
Compliance Pages 6 -7Whisthe Blowing Paolciy |,
Schedule :N - Employee Handbook and

ICnn-:lucl pages 10-13 Whistle Blowing Paolicy




2. Board establishes a suitable framewaork for Link'Reference:

whistleblowing that allows employees o have direct Schadule "M" Code of Business Ethces and

access to an independent member of the Board or Complianca, Whistle Blowing Polcly | Schedule

a undl created to handle whistiebdowng concems. : " N" - Employes Handbook and Comnduct
Compliard

3. Board supernvises and ensures the enfonrcement
af the whistieblowing framenwark.

Cormpliant

Principle 16: The company should be socially responsibie in all its dealings with the communities where it cperate. it should ensure that its interactions serve its
arwironment and stakeholders in a positive and progressive manner that is fully supportive of #s comprehensive and balanced development,

1. Company recognizes and places importance on Link/Rieferance:
the inlerdependance batweesn business and Sehedula "N " - Corporate Social Responsibility,
society, and promotes a mutually beneficial Areas of Sustainable Foois

relationship that allows the company to grow its
business, while confributing to the advancement of
the society where it operates.

Compliant




Blg. 2025/50-R
{No.) 2025/ 50-R

Republika ng Pilipinas
Hepublic of the Philippines
Ragawaran ng Pananabsp

| :l|'|:-\.|| e nt ol Finsmo

INSURANCE COMMISSION

o AY PATUNAY." "% PHILIPPINE BRITISH ASSURANCE COMPANY, INC.

NG LUNGSOD NG MAKATI, PILIPINAS

na isANg pang DI-BUHAY
- MNON-LIFE

(FIRE, MARINE, CASUALTY & SURETY")

na kompanya ng segure ay nakatugon sa lahat ng mga kaillangang itinakda ng batas
LS FTIRCe CYRPEAIAE, FIs o R aIEST ot exld FETRITNe Rl af [IFFT

ng Pilipinas kaugnay sa pavong mgs kompanys ng scguro, kung kayva pinagkakalosban

af I"'III'IIIIJ'II"-""'-" refridires Io Suef ERSREFTRF e i AT, el i1 e i Ly cprnaerfirad

pitong KATIBAYAN NG PAGEAMAYKAPANGYARIHAN upang makipagnegosvo ng
this CERTIFICATE OF AUTHORITY fo trunisic

uri ng segure na itnakda sa ilass hanggang ikelabingdaliws ng hatingeabs. ng ikatatlumpu’t 1sang

the eleess af mEuranoe b piness adicries sl Fanrtl aprdel Bopel s o 'cloek poadmphl, o B i st

ariew ng Disvembre, 1taong dalawang libo't daliswampu pita
||'||_I|l (i .IH"'"I'I.'Il'I'l' Q7

maliban kung agad na bawiin o pigilin ng may makatuwirang dahilan.
wrless saaner revakedl ar suspenced for oo,
Bilang HATUNAYAN NITO. inilagds ke ang aking pangalan

[irt WDV RSN Wb LA, § firrepeton siefrsrrrbegd dmly e

sa Lungsod ng Maynila, Pilipinas. [to ay may bisa

ad thee Oy of Moo, Phlippenies. Tlus beroines

simula ika-isn ng Enero 20025,

e ffertree an e frsd o of Jeniiory 2025.)

*issued with Administratve Order Mo G0
igsued on 25 May 1963,

revnafod s ReGALADO

Insurance Commissioner

JAN 14 NE=S

Date Issued:




Blg. 2026/05-0"

Republika ng Pilipinas

Kagawaran ng Pananalapd

ITO AY PATUNAY na ang PHILIPFINE BRITISH LIFE AND GENERAL

URANCE COMPANY, INC.
(Formerly: Philippine British Assurance Company, Inc.)

NG LUNGSOD NG MAKATI, PILIPINAS
BUHAY AT DI-BUHAY

FWII& SURETY)

nA iSANE pang

na kompanya ng segure ay nakatugon sa lahat ng mga kailangang itinakda ng batas

ng Pilipinas kaugnay sa gayonmg mga kompanys ng seguro, kung kayva pinaghakalooban
m:m-rngr::'I.'EA?Mrﬂﬂ El:ﬂE.l.‘I:llh?m.&HﬂTm upang makipagnegosyo ng

uri ng seguro na itinakda sa itaas hanggang ikalabingdalawa ng hatinggabi, ng tkatathumpu't isang

araw ng Disyembre, tacng dalawang liba't dalawampu® walo

maliban kung agad na bawiin o pigilin ng may makstuwirang dahilan.

Eihmg KATUNAYAN NITO, |:r.|:|lu5|:l-u. lerr ang aking pﬂnpﬂa_n
al tnintal ang Opisyal na Tatak ng aking Tanggapan
sa Lungssd ng Maymila, Pilipinas,

magkakabisa simula sa petsa ng paglalabas nito.

“Iasued with Administrative Order No. 60

iasusd on 25 May 1063, HETH&LDUA.M
Insurance Commissioner

; MY |"
Date lssued: :

‘Lirener Ko AULPS0-H ta ey as Xan Ll [nsteesar Compeey davned o Banm nd (e o lifany 1 saigerstibed oIk e o U naaence ol ithis
Cridiltraie al Aol harib,




Republic of the Philippines
Department of Finance
INSURANCE COMMISSION

1071 United MNations Avenue, Manila

113 MAY 202

MR. IAN PHILIPPE W. CUYEGKENG

President

PHILIPPINE BRITISH LIFE AND GENERAL
INSURANCE COMPANY, INC.

(Formerly: Philippine British Assurance Company, Inc.)
11" Floor, Pacific Star Building,

Sen. Gil Puyat Avenue corner Makati Avenue,
Barangay Bel-Air, Makati City

Dear Mr. Cuyegkeng:

We are sending herewith original License MNo. 2026/05-0 issued by this
Commission in favor of PHILIPPINE BRITISH LIFE AND GENERAL
INSURANCE COMPANY, INC. (Formerly: Philippine British Assurance
Company, Inc.) to act as a composite insurance company authorized to
transact business o and non-life insurance concurrently. This licensa is

valid from __1 3 MAY until 31 December 2028,

In this regard, it is hereby understood that the License MNo. 2025/50-R
reviously i in favor of your com shall be superseded effective
P 1 ﬁﬂ"l‘w yo pany P

Please acknowledge receipt.
Very truly yours,
Olanaal
JOANNE FRANCES DC. TRO
Director lJLegal Services Group
Officer-in-Charge, Licensing Division
Alfachmenl; Az shaled.

Head Office, P.O. Box 3580 Manila | Trunklime: +{BX28523-8481 | Fax Moo +(E3Z2)B522-1434 | wusw raimanon. gov.ph




